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About 
this 
Report 

Vale 
Councillor 
Leo Kelly oam

Blacktown  
City 
Council 

Vision
Our vision for Blacktown City 

is ‘City of Excellence – diverse, 
dynamic, progressive’.

Mission
To provide our community 

with the best living and 
working environment through 

commitment to service

This annual report covers 
the activities of the Audit 
Committee for Blacktown 
City Council from 1 July 
2016 to 30 June 2017.

Blacktown City Council’s Audit 
Committee provides Council with 
independent assurance and assistance on 
its risk management, control, governance, 
and external reporting responsibilities.

There are four independent members 
on the Committee and two Councillor 
members who are nominated by Council.

During the 2016–17 financial year the 
Committee’s membership changed after 
the 2016 Local Government elections, 
held on 10 September 2016.

The Committee changed again in 
April 2017 following a by-election caused 
by the death of Councillor Leo Kelly OAM.

All Committee member profiles are 
featured on page 6 of this report.

Councillor Leo Kelly, OAM was Mayor of 
Blacktown City from 1985–87, 1990–91 
and 2004–2008. He also served as 
Vice-President (Metro) on the Local 
Government Association of NSW for 
over 15 years.

Councillor Kelly was highly respected 
for his passion for, and commitment to, 
the staff of the Council, often saying 
that “the staff are the ones who make 
things happen.”

Awarded the Medal of the Order of 
Australia in 2003 for services to local 
government, Councillor Kelly played a 
pivotal role in the successful campaign 
for a university in Western Sydney 
and Nurragingy Reserve as a major 
1988 Bicentenary project.

As chair of Blacktown Venue 
Management from 2004–08, he oversaw 
the transformation of the 2000 Olympic 
facilities at Rooty Hill to a nationally 
recognised sporting centre that each 
year continues to attract hundreds of 
thousands of sports fans.

A long-time chair of the City’s Arts 
Reference Advisory Committee, 
Councillor Kelly was responsible for the 
establishment of Blacktown Arts Centre, 
which opened in 2002 as a result of his 
1996 motion.

His lifelong passion for the arts was 
further demonstrated by the creation 
of the Blacktown City Arts Prize, now in 
its 22nd year.

President and patron of numerous 
community organisations, including 
local sporting, social and cultural clubs, 
Councillor Kelly was also a life member 
of the NSW Sales Representative and 
Commercial Traveller’s Union and a 
former Vice President of the National 
Union of Workers.
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Values and leadership 
Blacktown City Council is committed to 
ensuring our operations, service delivery 
and strategic planning show integrity and 
are at all times equitable, transparent 
and accountable.

Council is a committed advocate for 
the city’s interests and will provide 
opportunities to involve and empower 
the community in creating a dynamic 
city. Our organisation is committed to 
the values of teamwork, customer focus, 
innovation and safety.

The Blacktown City community has 
a great deal of pride in, and respect 
for, their city. Council is committed to 
supporting our community’s diversity 
and relationships with tolerance, 
fairness and respect. 

Blacktown City 2030 
Blacktown City 2030 was our long-term 
Community Strategic Plan. It identified 
the main priorities and aspirations for 
the City’s future. 

Blacktown City 2030 had 6 strategic 
directions which Council used to make 
sure we are meeting the long-term 
aspirations of our community. 

In June 2017 a revised Community 
Strategic Plan, Our Blacktown 2036 was 
adopted by Council. This plan expresses 
our community’s vision and aspirations 
for the future of our City. It is a plan that, 
in partnership with our community and 
stakeholders, will lead Blacktown City 
into the future.

Our Blacktown 2036 is available on 
our website www.blacktown.nsw.
gov.au/About-Council/What-we-do/
Community-Strategic-Plan 

A vibrant 
and inclusive 
community

A growing city 
supported by 
infrastructure

A clean and 
sustainable 
environment

A sporting and 
active city

A smart and 
prosperous 
economy

A leading city

The strategic directions are:
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Blacktown City Council  
organisational chart

Council

Executive 
Secretariat

Audit 
Committee

Corporate 
Counsel

Communications 
and Marketing

City  
Assets

LibrariesKids’ Early 
Learning

Community 
Development Environmental 

Community 
Law 

Enforcement 
and Waste

Key Venues
Arts and 
Cultural 

Development

Animal Holding 
Facility

City  
Living

Building and 
Engineering 
Assessment

Strategic 
Planning

Development 
Assessment

Development 
Policy

Recreation 
Planning and 

Design

Asset  
Design

City  
Architect

Design and 
Development

Corporate 
Services

Governance 
and Corporate 

Services
Finance

Corporate 
Strategy and 

Economic 
Development

People and 
Culture

Safety and 
Insurance

Internal 
Audit

Events and 
Sister Cities

Business 
Technology PropertyContributions

GENERAL 
MANAGER

Access 
and Project 

Management

Plant and 
Energy

Asset 
Construction

Asset 
Planning and 

Support

Building 
Construction 

and 
Maintenance

Civil and Park 
Maintenance

15 elected Councillors 
act as the governing body for 
Blacktown City Council.

Supported by 

1,595 staff 
members 
covering administrative 
and outdoor activities.
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Blacktown City is 
responsible for a wide 
range of functions and 
activities to deliver 
services and provide 
facilities required by an 
expanding, dynamic 
and diverse city. 

These activities have been grouped into 
37 areas outlined in the organisational 
chart opposite. 

Functions are split across 4 directorates 
and a General Manager’s unit: 

• Design and Development 

• City Assets 

• City Living 

• Corporate Services. 

Our annual budget for 

2016–17 exceeded 
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Blacktown City 
Council has in place 
an audit committee 
(the ‘committee’), 
which was established 
under the Local 
Government Act as an 
Advisory Committee 
of Council (page 7). 

The committee provides independent 
assurance on risk management, control, 
governance and external accountability. 

Council’s internal audit section reports 
to the committee. The committee charter 
requires the Chair to report to the 
governing body (Blacktown City Council) 
at least annually. 

This annual report documents the 
committee’s operation and activities 
for the financial year 2016–17.

Audit 
committee

Lake Ironbark, The Ponds

Audit 
Committee 
Profiles

Appointed Chair of the committee 
effective 10/02/2017

Phil joined the committee in 
January 2012. He has considerable 
knowledge and experience in various 
accounting and audit disciplines, and was 
the Head of the School of Accounting at 
the University of Western Sydney from 
2007–2011. Previously, Phil held internal 
audit positions at 3M Australia Pty Ltd, 
National Parks and Wildlife Service, State 
Lotteries Office and the NSW Department 
of Sport Recreation and Tourism. He has 
presented locally and internationally on 
topics related to accounting and audit. 
He has also co-authored numerous 
articles published in accounting and 
auditing journals. Phil serves as Chair 
of the Broken Hill City Council Audit 
Committee, and previously as Audit 
Committee Chair at Holroyd City and 
Bankstown City Councils.

Dr Philip 
Ross
BBUS, MCOM, 
PHD, CA
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Alan joined the committee as an 
independent in September 2014. 
His 41 years of local government 
experience includes a period as General 
Manager, Penrith City Council. He is a 
Fellow and a Life Member of the Local 
Government Managers Association 
and Life Member of Local Government 
Finance Professionals. Alan also holds a 
Local Government Town Clerks Certificate 
and a Commerce Accounting Certificate. 
Alan works as a consultant. He also 
serves on 1 other local government audit 
committee and is a board member of: 

• The Australian Foundation for Disability 
(AFFORD) 

• Nordoff – Robins Music Therapy 
Australia.

Alan 
Travers
PSM

Peter has been serving the committee 
as an independent since March 2012. 
He has worked in both state and local 
governments. Peter has served in a 
number of CEO roles in the not-for-
profit sector and is currently CEO at 
the Rule of Law Institute of Australia. 
He has an undergraduate degree in 
Environmental Management, a Master 
of Business Administration degree and 
a Certificate IV in Corporate Governance. 
Peter’s personal achievements and 
memberships include: 

• Australia Day Ambassador 2012–2016 

• President – Macarthur Cycling Club.

Peter 
McLean
MBA

Stephen joined the Committee in 
February 2017.

He is an independent member of nine 
Audit Risk and Improvement Committees, 
covering councils in NSW and Victoria, 
and large NSW government bodies.

Stephen established himself as a 
professional director, consultant and 
trainer in 2015, after a 38-year career in 
the NSWG with his last two roles being 
the Chief Executive of the NSW Internal 
Audit Bureau, and the NSW Assistant 
Auditor-General (Performance Audit).

Stephen is also a recent National 
President and Chairman of the Board of 
the Institute of Internal Auditors (Aust), 
Chair of the IIA Global Public Sector 
Internal Audit Guidance Committee, 
Independent Director for the Global 
Board of the IIA, and Chair of the National 
Public Sector Governance Committee of 
the Governance Institute of Australia.

Stephen is a qualified Company Director, 
Company Secretary and Internal Auditor 
with a range of professional certifications. 
He holds a Bachelor of Business Studies, 
Graduate Certificate in Management 
Communication, Graduate Certificate 
in Fraud Control and a Certificate in 
Public Administration.

Stephen 
Horne
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Blacktown City’s Deputy Mayor, 
Councillor Bleasdale was first elected 
to Council in November 1996. He was 
awarded the Order of Australia Medal 
(OAM) in the Queen’s 2010 honours list 
for his service to the community as a 
supporter of charitable organisations, 
and for his contribution to local 
government in the Blacktown City area.

Councillor Bleasdale’s charity 
work includes Financial Supporter, 
Gynaecological Cancer Research 
Fund, Westmead Hospital; Supporter, 
Blacktown Relay for Life, Cancer 
Council NSW; Financial Contributor and 
Fundraiser, Schizophrenia Research 
Institute; Sponsor, Construction Industry 
Breast Cancer Awareness Campaign 
(since 2005); Financial Supporter, 
Mount Druitt Town Rangers Soccer 
Club, since 2007; Financial Sponsor, 

Matt McFadyen, Antarctic Explorer, 2003. 
Councillor Bleasdale has also had a long 
involvement with the West Tradies Club 
at Mount Druitt.

Before becoming Managing Director of 
the major construction industry labour 
hire firm, National Contractors, Councillor 
Bleasdale was Group Industrial Relations 
Manager with the W McNamara Group 
and Assistant Secretary at the Building 
Workers Industrial Union (BWIU).

Councillor Bleasdale’s believes the next 
few years in Blacktown City will be 
exciting. His vision is to create vigorous 
and vibrant communities in many 
different areas as well as continuing 
to focus on the cultural diversity that 
defines Blacktown City.

Deputy Mayor  
Councillor Tony Bleasdale 
OAM

Councillor Gillies has lived in Blacktown 
City for the past 40 years and was 
elected to Council in 2017. Councillor 
Gillies has a background in senior 
management and advocacy in the private 
and public sectors and has worked in the 
printing and entertainment industries, 
the NSW Health sector and in employer 
and employee organisations.

Roles include being a member of the 
Printing and Kindred Industries Union 
Executive, a Federal Industrial Relations 
Advocate, a HR/Risk/Organisation 
Consultant, Director of Human Resources 
and Risk and Director of Workforce 
for Western Sydney Area Health 
Service. The last 2 roles being part of 
the management team responsible 
for the public hospitals and related 
health services in Auburn, Westmead, 
Cumberland, Blacktown, Mount Druitt, 

Nepean, Blue Mountains and Lithgow. 
He was also responsible for mental 
health, multicultural health and drug 
and alcohol services.

For the past 40 years, Councillor Gillies 
has been actively involved with and 
served on executive committees for 
local sporting clubs, including rugby, 
rugby league and little athletics.

His focus is on advocating for subsidised 
rates for pensioners, ensuring Council 
maintains ownership and management 
of its childcare centres, local sporting 
facilities and parks and bushland areas 
and sustainable development.

Councillor Kevin Gillies

Audit Committee Profiles
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Committee member between 23/09/2015 – 10/09/2016

Councillor Alan Pendleton OAM lived in 
the Blacktown area from 1962 to 2015. 
He has served as Blacktown City as a 
Ward 1 Councillor for the past 21 years. 
He was Mayor from 1999 to 2004 and 
from 2010 to 2012. 

In 1964 he joined Blacktown City 
as a Health and Building Surveyor. 
In 1987, he was appointed Director 
Health and Building where he was 
responsible for waste planning and 
management, environmental planning 
and management, and was the Principal 
Building Surveyor for the approval of 
all building applications. 

Councillor Pendleton has held board 
positions on various major organisations. 
In 1997, he was the inaugural Chairperson 
and Director of the Western Sydney 

Waste Board. In 2002, he was Director 
of the Greater Western Sydney Economic 
Development Board (GWSEDB) and later 
became its Chairperson. In 2009, he was 
appointed the inaugural Chairperson of 
Regional Development Australia Sydney. 

Councillor Pendleton has served 
on many committees representing 
Blacktown City, including Western 
Sydney Regional Organisation of Councils 
Limited, Hawkesbury Nepean Advisory 
Catchment Committee, Floodplain 
Management Authority, Westpool and 
the Rural Fire Service Liaison Committee.

Councillor Pendleton retired from 
Council at the September 2016 local 
government elections. 

Councillor Alan Pendleton
OAM

Chair of the committee until 1/01/2017

Terry was appointed Chair of the 
committee effective 1 January 2013. 
He has an exemplary record in public 
service, including 40 years experience 
in local government before he retired. 
He was a Manager and Director at 
Blacktown City Council before becoming 
General Manager. Terry’s relevant 
experience and qualifications include:

• Chief Accountant – 
Marrickville Municipal Council

• General Manager, Blacktown City 
Council (1997–2000) 
(previously Manager and Director)

• CEO – Westpool • CEO – WSROC

• Member of S94 Review Committee – 
NSW Department of Planning

• Local Government Clerk 
Certificate 1469 (1974)

• Association Prize 1974.

Terry 
McCormack
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Committee member between 5/10/2016 – 16/11/2016

Councillor Leo Kelly lived in the 
Blacktown area for more than 50 years. 
He was first elected to Blacktown City as 
a Ward 2 Councillor in 1980, and served 
continually until his death in January 2017 
(obituary on page 2). Councillor Kelly 
was Mayor of Blacktown City three times, 
from 1985 to 1987, from 1990 to 1991, 
and from 2004 to 2008.

Councillor Kelly was pivotal in the 
successful campaign for a university 
in Western Sydney and in establishing 
Nurragingy Reserve, which was a major 
project marking Australia’s Bicentenary. 
He was also largely responsible for 
establishing Blacktown City’s first Arts 
Centre in 2003.

Councillor Kelly was Vice President of 
the Local Government Shires Association 
in NSW for more than 14 years.

A life member of the NSW Sales 
Representative and Commercial 
Traveller’s Union and a former Vice 
President of the National Union of 
Workers, Councillor Kelly was also a 
president and patron of local sporting, 
social, cultural clubs and associations.

In 2003, Councillor Kelly was awarded 
an OAM for over 20 years’ service to 
local government and the community 
of Blacktown City.

Councillor Kelly was reelected as a 
2016–20 Councillor and was a board 
member of Local Government NSW.

Councillor Leo Kelly
OAM

Audit Committee 
Profiles
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The committee met 
7 times in the 2016–17 
financial year to review 
internal audit reports, 
the internal audit 
program, Better Practice 
Reviews, and audited 
financial statements for 
Blacktown City Council.

On 2 of these occasions the committee 
analysed and commented on the 
Better Practice Reviews method, 
findings and recommendations.

Overview 
of 2016–17 

The Sustainability Hub at Grantham Heritage Park

11



12



Committee charter Compliance

Committee meetings A quorum maintained at every meeting

An invitation to attend meetings is extended to all directors and manger who were subject to an audit review

Composition 4 independent members

2 councillors

Broad range of skills 
and experience

A diverse committee with strong local government and commercial experience

Functional separation The committee has no executive powers

Sufficient time allocated to tasks The committee agenda allocates equal time for discussion of all audit reviews and of the strategic internal audit plan

Consultation Directors and managers are invited to address audit reports; the General Manager, Director Corporate Service, External Audit and Council 
internal audit officers attend meetings as advisors

Probity Members declare conflicts of interest if they arise

Risk management Risk management/assessment ERM framework review, including planning, implementation, policy, and procedures are reported to the committee

Control framework Effective review of controls and policies and procedures through audit reports and high level briefings received

External accountability Provides input and feedback on the financial statements and considers control issues identified by the external auditors

Compliance Compliance reporting enhanced in 2016–17; legislative compliance audit is included in the 3-year strategic internal audit plan

Internal audit 90% delivery of audit program

External audit Effective review and consultation arrangement in place

Performance reviews The committee has provided independent insights into Blacktown City’s Better Practice Reviews initiative

Committee report card
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Internal audit
Internal auditing provides independent, objective assurance that is designed to add value and improve 
Blacktown City’s operations.

Internal auditing helps Blacktown City 
accomplish its objectives by bringing 
a systematic, disciplined approach to 
evaluate and improve the effectiveness 
of risk management, control 
and governance.

The Coordinator Audit and Risk is 
responsible for internal audit activities 
as defined in the International Standards 
for the Professional Practice of 
Internal Auditing (Standards) issued 
by the Institute of Internal Auditors. 
Although the coordinator is an 
administrative position within a division 
of Blacktown City, the coordinator’s 
independence is assured through a 
direct reporting relationship to the 
committee and through the committee 
to the General Manager.

Internal audit is authorised to direct 
a comprehensive program of reviews, 
previews, consultancy advice, 
evaluations, appraisals, assessments and 
investigations of functions, processes, 
controls and governance frameworks 
to achieve business objectives.

All members of internal audit are 
authorised to have full, free and 
unrestricted access to all functions, 
property, personnel, records, information, 
accounts, files, monies and other 
documentation, as necessary for the 
conduct of their work, subject to any 
restriction imposed by legislative 
requirements such as the Public Interest 
Disclosure Act.

The internal audit function at Blacktown 
City is governed by a charter that outlines 
the purpose, authority and responsibility 
of management and the internal audit 
team; the charter is reviewed biennially.

The audit committee monitors the 
effectiveness of the control environment 
through the review of audit reports.

The committee receives auditor 
presentations on the audit report 
findings. Managers and directors are also 
invited to discuss identified opportunities 
to improve the system. Acting on ‘agreed’ 
recommendations that arise from internal 
audit reports is a critical element of an 
effective internal control framework.

Based on internal audit reports provided 
to the committee during the year up 
to 142 audit recommendations are to 
be actioned.

Blacktown City’s Executive has 
established a reporting process that 
provides a structured yet flexible ‘risk 
appetite’ (in other words the amount and 
type of risk the organisation is willing 
to take to meet its strategic objectives). 
It uses an in-house established database 
to track how ‘action’ items are put 
in place.

The committee monitors the status 
of ‘audit action’ items at each 
committee meeting.
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Audit Committee Register action status 2016–17

DIRECTORATE COMPLETED
1ST 

TARGET
DEFERRED 

TARGET OVERDUE TOTAL
ON 

TARGET

City Assets 17 28 3 1 49 98%

Design and 
Development

8 11 1 2 22 91%

Corporate 
Services

106 39 26 30 201 85%

General 
Manager’s 
Unit

0 2 0 0 2 100%

City Living 22 15 10 2 49 96%

Totals 153 95 40 35 323 89%

The data in the adjacent table focuses on 
action items with an indicator assessing 
if the auditable item has been completed 
within the agreed timeframe; has had 
a deferred target; and if those target 
timeframes are being met.

Definitions
Completed: items have been completed.

1st target: items are on track to be 
completed within original target 
timeframes.

Deferred target: actions that have 
extended past their original target date, 
have had their target date deferred 
and are still within that deferred target 
date timeframe.

Overdue: items that were not completed 
within the agreed timeframe set by 
the committee. These items have since 
been completed.
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1  A follow-up report is where the committee sought additional information on a particular audit report or process.

2  Standing reports are information presented to the committee at each meeting, eg committee’s KPI, audit progress report, status of the current audit plan plus Special Audit Committee (October 2016), which considered the audited financial 
statements, RMS DRIVES and Section 355 management committees audited accounts.

Details of committee KPIs
Committee members participation 2016–2017 meetings

Name Role Eligible Attended

Terry McCormack Chair (until 01/01/2017) 3 3

Philip Ross Chair/Independent (from 10/02/2017) 7 7

Peter McClean Independent 7 7

Alan Travers Independent 7 7

Stephen Horne Independent 4 3

Tony Bleasdale OAM Councillor 6 3

Leo Kelly OAM Councillor 2 2

Alan Pendleton OAM Councillor 1 1

Kevin Gillies Councillor 1 1

Committee business and standing reports

Date
No. of audit 

reports received
Follow-up 

reports received1
Standing 

reports received2

20/07/2016 3 3

05/10/2016 2 3

16/11/2016 3 1 3

30/03/2017 4 1 3

21/06/2017 3 1 3

“The committee received and noted the status of the audit committee KPI” – 
Excerpt from the minutes of June 2017 meeting.

Internal audit 
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External audit
The committee receives an annual report from the 
external auditor (PwC) on the status of the control 
environment. In October 2016, the committee 
considered a report from PwC and discussed the 
audited financial statements and audit coverage 
by the external auditors. 

The committee also received and endorsed actions on control matters PwC had identified 
during the annual financial audit. The external auditor attends the committee meetings 
as an advisor.
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Risk management
The committee sought and received 
regular updates on the status of the 
corporate business systems (CBS) 
replacement project against deliverables 
and due dates and any risks and issues 
the project team had identified.

A risk management assessment ERM 
framework review was presented to 
the committee that covered planning, 
implementation status, policy 
and procedures.

Control framework
The committee considered the following 
audit reports to obtain assurance that 
internal controls were working effectively 
and appropriate policies and procedures 
were in place:

• environmental health and protection

• procurement

• development applications, assessments 
and compliance

• contract management

• grants administration

• fees and charges

• building sites and certificates

• Blacktown Venue Management pty ltd

• asset management system

• building maintenance and facilities.

As a result of management’s 
responses to audit recommendations 
and attendance at the committee 
meetings, the committee established 
that management is committed to 
having a sound and effective internal 
control framework.

External accountability/
external audit
The committee commented on the 
financial statements and audit program 
of the PwC auditors.

The committee reviewed the report 
from the external auditors and endorsed 
actions on systems and controls 
weaknesses identified from PwC’s audit 
of the financial statements.

Legislative compliance
Each internal audit reviews compliance 
with the legislation that applies to the 
service area.

Internal audit
Each year, audit reviews that require 
specialist skills are outsourced, such as 
in the field of information technology. 
Blacktown City’s internal audit function 
reviews core business functions of an 
operational, financial and compliance 
nature. Internal audit’s work is based on 
the relevant Accounting Professional and 
Ethical Standards issued by the Australian 
Accounting Professional Ethical 
Standards Board and the International 
Professional Practices Framework for 
the Performance of Auditing issued by 
the Institute of Internal Auditors.

The audit committee reviewed reports 
for completed audits and endorsed the 
recommendations as appropriate.

The committee reviewed the progress on 
the status of the action items arising from 
audit reports, as tracked and reported to 
the executive and management.

The committee acted as a forum for 
communication between Blacktown 
City, the General Manager, senior 
management, and internal and 
external audit.

Better Practice Reviews
The committee considered 5 
Better Practice Review reports 
and independently verified the 
review methodology and advised 
and commented on the findings 
and recommendations.

Compliance
The committee reviewed and endorsed 
internal audit’s actions on annual 
compliance reviews for the:

• Roads and Maritime Services 
DRIVES system

• S.355 Management Committee.

Summary of committee work
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Corporate Business System
Internal Audit is responsible to review 
the implementation of Council’s new 
Corporate Business System (CBS).

During 2015–16 this included 
Stage 3 – financials, supply chain, 
payroll, operational assets, and 
Stage 4 – property and rating and 
request management. These reviews 
concentrated on ensuring staff access 
was restricted to relevant aspects 
of the CBS, and that the system was 
secure and fully functioning. A number 
of recommendations were made to 
strengthen controls of the CBS.

Internal audit during 2016–17 provided 
the committee with updated progress 
report on the status of implementation 
of audit recommendations made as result 
of CBS reviews completed and also, 
at each committee meeting, provided 
the committee with updated progress 
report on the status of implementation 
of the CBS.

Kids’ Early Learning Quakers Hill North 
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Activities  
in 2016–17 

INTERNAL AUDIT REVIEWS 
– INTERNAL CONTROLS 70% 

FOLLOW-UP OF AUDIT ACTIONS 10% 

COMPLIANCE REVIEWS 10% 

EXTERNAL ACCOUNTABILITY 
– YEAR END FINANCIAL REVIEW 10%
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Self-assessment 
review
In accordance with the Audit Committee Charter, the 
committee is required to assess its own performance 
and review its charter at least once every 2 years. 

A self-assessment was endorsed by the audit committee on 22 April 2015 and reported in the 2014–15 
Audit Annual Report. 

The next self-assessment will be completed in 2017–18.

Blacktown Showground 
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BLACKTOWN CITY COUNCIL
62 Flushcombe Road, 
Blacktown NSW 2148

PO Box 63, 
Blacktown NSW 2148

Ph:  02 9839 6000 
Fax:  02 9831 1961

Email:    council@blacktown.nsw.gov.au 
Website:  www.blacktown.nsw.gov.au

Facebook:  Blacktown City Council 
Twitter:   @blacktowncc 
Flickr:    Blacktown City Council 
YouTube:  Blacktown City Council 
Instagram:  Blacktown City Council


